
Zambia Women in Engineering (ZWES) 
Conference



• In Africa, women make up a larger 
percentage of roles in renewable energy 
compared to traditional energy sectors.

• Women are increasingly entering the clean 
energy sector, particularly in renewable 
energy.

• However,  women  remain  
underrepresented  in leadership and 
technical roles.

• Key Question: What skills are needed for 
women to thrive and advance in the solar 
industry?





Entreprene
uri al 

mindset for 
innovation

Sales and 
customer 
service 
skills

Project 
manageme

nt and 
financial 
literacy

Adaptability 
and 

emotional 
intelligence

Teamwork 
and problem-
solving

Leadership 
and 
communicati
on

Data 
analysis and 
IT skills for 

system 
monitoring

Solar system 
installation, 
maintenance, 

and 
troubleshootin

g

Soft 
Skills

Busines
s 
Acume
n

Technic
al 
Skills

Understandi
ng of 

renewable 
energy 

technologies
.



• Enroll in STEM programs, 
engineering courses, or 
renewable energy 
certifications.

• Participate in solar 
installation and maintenance 
workshops.

• Seek apprenticeships or 
internships with solar 
companies.



• Join leadership 
development programs like 
the Future Female Leaders 
in Energy Program.

• Attend workshops on 
communication, teamwork, 
and problem-solving.

• Find mentors in the industry to 
guide your professional 
growth.



• Take online courses in 
project management, 
finance, and 
entrepreneurship.

• Attend industry 
conferences and
networking events to learn 
from experts.

• Join programs like Women in 
Renewable Energy in Africa (W-
REA)
for business development 
support.



• Women are less 
likely to pursue 
STEM education 
or technical 
training.

• Lack of 
mentorship and 
career 
development 
opportunities.

• Inflexible work 
schedules and 
limited 
childcare 
support.

• Harassment and 
exclusion from 
informal 
networks.

• Social norms 
and biases 
can 
discourage 
women from 
pursuing 
technical 
roles.
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• Pursue technical 
and leadership 
training.

• Advocate for your 
career growth and 
seek
mentorship.

• Join networks and 
communities for 
women in
clean energy.

• Commit to gender 
equity in hiring and 
promotions.

• Invest in the 
development of female 
talent in the solar 
industry.



THANK 
YOU!Contact Information:

Eng. Dr. Chilala Kakoma 
Bowa

chilala.bowa@zarenayp.o
rg

mailto:chilala.bowa@zarenayp.org
mailto:chilala.bowa@zarenayp.org

	Zambia Women in Engineering (ZWES) Conference
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	THANK YOU!

